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Factor Analysis
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Communalities

Initial Extraction

Problemas na comunicagéo 1,000(,642
Divergéncias de opinido 1,000{,733
Personalidades incompativeis 1,000(,545
Escassez de recursos 1,000(,627
Diferenca de interesses/objectivos 1,000],556
Pessoas com posturas agressivas 1,0001,565
Individuos com fraco desempenho 1,000(,311
Existéncia de constantes

mudancas 1,000],431
Problemas pessoais ndo

relacionados com o trabalho 1,000)476
Diferencas culturais 1,000/,554
Excesso de trabalho 1,000(,638
Grupo pouco unido 1,000(,747
Existéncia de favoritismo 1,000,738
Conflitos antigos nédo resolvidos 1,000,659
Falta de cooperacéo 1,000(,687
Comparacéo salarial 1,000|,563
Interdependéncia de papéis 1,0001(,304

Extraction Method: Principal Component Analysis.




Total Variance Explained

Initial Eigenvalues

Extraction Sums of Squared Loadings

Rotation Sums of Squared Loadings

Component | Total | % of Variance | Cumulative % | Total | % of Variance | Cumulative % | Total [ % of Variance | Cumulative %
1 7,006 41,214 41,214| 7,006 41,214 41,21414,404 25,908 25,908
2 1,543 9,078 50,292| 1,543 9,078 50,292|2,792 16,425 42,332
3 1,228 7,224 57,516| 1,228 7,224 57,516(2,581 15,183 57,516
4 ,910 5,353 62,868
5 ,873 5,137 68,005
6 ,695 4,090 72,095
7 ,645 3,794 75,890
8 ,631 3,714 79,603
9 ,530 3,119 82,722
10 ,521 3,067 85,789
11 ,456 2,685 88,474
12 441 2,596 91,070
13 ,401 2,359 93,429
14 ,326 1,919 95,347
15 ,302 1,774 97,122
16 ,264 1,550 98,672
17 ,226 1,328 100,000

Extraction Method: Principal Component Analysis.




Component Matrix®

Component
2 3

Problemas na comunicagéo ,498 -,602[,181
Divergéncias de opinido ,567 -,448(,459
Personalidades incompativeis ,624 -,389(,061
Escassez de recursos ,543 ,354 ,454
Diferenca de interesses/objectivos|,697 -,219(,149

Pessoas com posturas agressivas|,715 -,196 -,122
Individuos com fraco desempenhoj,540 ,091 -,109
Existéncia de constantes

mudancas ,621 ,202 ,066
Problemas pessoais ndo

relacionados com o trabalho /009 103 0%
Diferencas culturais ,584 461 ,017

Excesso de trabalho 475 324 ,554

Grupo pouco unido , 789 -,038 -,351
Existéncia de favoritismo ,753 ,000 -,415
Conflitos antigos nédo resolvidos |,781 ,064 -,212
Falta de cooperacéo , 787 -,110 -,238
Comparacéo salarial ,592 ,455 -,078
Interdependéncia de papéis ,543 -,024],095

Extraction Method: Principal Component Analysis.

a. 3 components extracted.




Rotated Component Matrix®

Component
2 3

Problemas na comunicagéo ,175 , 781 -,029
Divergéncias de opinido ,062 ,809 274
Personalidades incompativeis ,375 ,630 ,085
Escassez de recursos ,146 ,175 ,759
Diferenca de interesses/objectivos|,392 ,570 ,280
Pessoas com posturas agressivas|,586 451 , 131
Individuos com fraco desempenhoj,483 ,149 ,237
Existéncia de constantes

mudancas 441 174 ,454
Problemas pessoais ndo

relacionados com o trabalho 488 218 437
Diferencas culturais 478 -,065(,567
Excesso de trabalho ,026 ,205 772
Grupo pouco unido ,812 273 ,118
Existéncia de favoritismo ,831 ,200 ,085
Conflitos antigos nédo resolvidos |,727 ,246 ,267
Falta de cooperacéo , 726 ,372 ,145
Comparacéo salarial ,546 -,095(,506
Interdependéncia de papéis ,337 321 ,296

Extraction Method: Principal Component Analysis.

Rotation Method: Varimax with Kaiser Normalization.

a. Rotation converged in 8 iterations.




Component Transformation Matrix

Compone

nt 1 2 3
1 , 741 ,488 462

2 ,122 -,774],622

3 -,660(,404 ,633

Extraction Method: Principal Component Analysis.

Rotation Method: Varimax with Kaiser Normalization.

NONPAR CORR

/VARIABLES=FAC1 1 FAC2 1 FAC3 1 colaboracgdoT dominacdoT evitacdoT acomodacdoT compromissoT

/PRINT=SPEARMAN TWOTAIL NOSIG
/MISSING=PAIRWISE.

Nonparametric Correlations
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Correlations

REGR factor score

REGR factor score

REGR factor score

1 for analysis 1 2 for analysis 1 3 for analysis 1 |Colaboracdo|Dominac¢éo|Evitagdo|Acomodacao|Compromisso
Spearman's REGR factor score 1 Correlation -
1,000(,040 ,032 -,218 |,100 ,051 -,066 -,084
rho for analysis 1 Coefficient
Sig. (2-tailed) .[,528 ,614 ,000 111 416 ,296 ,179
N 255 255 255 255 255 255 255 255
REGR factor score 2 Correlation . .
) o ,040 1,000 -,004|,053 -,153 -,080 -,160 -,024
for analysis 1 Coefficient
Sig. (2-tailed) ],528 .],951 ,403 ,015 ,205 ,010 ,698
N 255 255 255 255 255 255 255 255




REGR factor score

3 Correlation

,032 -,004 1,000 -1737[,078 157 |,092 ,026
for analysis 1 Coefficient
Sig. (2-tailed) |,614 ,951 .[,006 ,212 ,012 ,144 ,678
N 255 255 255 255 255 255 255 255
Colaboracéo Correlation o " . . .
o -,218 1,053 -,173 1,000(,018 ,128 ,218 ,515
Coefficient
Sig. (2-tailed) [,000 ,403 ,006 .|, 781 ,042 ,000 ,000
N 255 255 255 255 255 255 255 255
Dominacédo Correlation . - - -
o ,100 -,153,078 ,018 1,000],186 ,336 ,216
Coefficient
Sig. (2-tailed) |,111 ,015 ,212 ,781 .[,003 ,000 ,001
N 255 255 255 255 255 255 255 255
Evitacdo Correlation . . o . .
,051 -,080(,157 ,128 ,186 1,000],578 277
Coefficient
Sig. (2-tailed) |,416 ,205 ,012 ,042 ,003 .|,000 ,000
N 255 255 255 255 255 255 255 255
Acomodacao Correlation . " " o .
N -,066 -,160|,092 ,218 ,336 ,578 1,000{,407
Coefficient
Sig. (2-tailed) |,296 ,010 ,144 ,000 ,000 ,000 .],000
N 255 255 255 255 255 255 255 255
Compromisso Correlation . " x o
- -,084 -,0241,026 ,515 ,216 277 ,407 1,000
Coefficient
Sig. (2-tailed) |,179 ,698 ,678 ,000 ,001 ,000 ,000
N 255 255 255 255 255 255 255 255

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).




