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Resumo/Abstract :
Female self-employment has been increasing steadily over the last years in many countries.

However, not much is know about women’s decision to become self-employed, especially in
Europe. Some few studies typically conclude that most women choose self-employment because
it offers more flexibility to combine work and family responsibilities or because of discrimination.
Portugal displays one of the highest rates of self-employment in Europe and is one of the
countries where the number of self-employed women has increased more. This paper studies
gender differences in the determinants of self-employment in Portugal. Unlike other countries,
there is no evidence that women choose self-employment because of family reasons. However,
there are some suggestions that the choice of self-employment is driven by economic necessity,

particularly in the case of women.
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I|.INTRODUCTION

In recent years self-employment has been receigimgeat deal of attention in the
literature. This is mainly due to the increase etf-employment in many countries.
Indeed, in several countries self-employment haoine a significant source of job

creation and started to be considered as a vadéichative to wage employment.

Self-employment has been mainly a male phenomdndiact, in most countries the
number of women in self-employment is considerasiyaller than of the men.
Nevertheless, the number of women self-employed een increasing steadily,
particularly in some European countries. In spitehis, not much is known about

female self-employment in Europe.

The promotion of self-employment is part of the dplines of the European
Employment Strategy. It is also mentioned in theogaan Employment Strategy the
need to ensure equal opportunities for women ang meparticular in what concerns
setting up new business. Accordingly, several mensitetes in the EU have been
developing policies to encourage self-employmeathlto help the unemployed and
to stimulate the creation of small business in prite provide more employment

opportunities in the future.

It is important to understand the factors that wad@ individuals to become self-

employed in order to help constructing approprigieticies to promote and support
entrepreneurship. However, most of the previowsdture in self-employment have
not analysed women decision to become self-empldyesiwell known that there are

differences in the labour market decisions and dppdies between men and

women, due to different factors like discriminatidabour market segmentation or
different work experiences. In fact, women face staints in their labour market

decisions that men do not face. As a consequenhcegkpected that there are clear
gender differences on the transitions to self-egrpknt.

This work aims at investigating the reasons thdluémce women’s decision to

become self-employed and to determine how differgaien are from men. In



particular, we analyse the possible gender diffegenn self-employment decision in
Portugal. Portugal is one the countries in Europt whe highest share of self-
employment in industry and services (according tooktat, 2002, only Greece and
Italy display a highest rate of non-agriculturalf-eenployment), and the share of
women in self-employment in Portugal is more imaottthan in most EU countries
(again after Italy and Greece). In addition, Paatugdjsplays one of highest rates of

female participation in the labour market in Europe

Table 1. Share of Self-employment in Portugal and EU

1986 1990 1995 2000 2004
Pt 262 258 258 236 24.4
Total Self-employment(a) EU-15(*) 155 15.7 15 141 147

Pt 155 162 191 17.0 17.2
Self- Emp. Industry and Services(Bp-15(*) 125 13.1 129 125 132

Source: Author’s calculations based on data frono&mat
(a) % of total employment
(b) % Total employment in Industry and services
(*) 1986 and 1990 refers to EU-12

Portugal is also one of the few countries wheréesabloyment has been increasing
faster than paid-employment. Between 1986 and #@®4umber of self-employed in

industry and services increased by 50% while thabar of paid-employment in the

same sectors rose only by 33%. Women account fet ofeself-employment growth,

as female self-employment increased around 78% awedpwith 40% for men in the

same period.

These developments in the Portuguese labour maréke it interesting to study the
characteristics of this phenomenon in Portugaliarghrticular the gender differences

in self-employment.

In the next section we present a review of the nfaitors that have been suggested
as possible explanations of self-employment deeisfde pay special attention to the
studies on female self-employment. In section & \present the econometric
framework of analysis and the data. Section IV waubs the results. Section V

concludes.



II. SELF-EMPLOYMENT DETERMINANTS: THE EMPIRICAL
LITERATURE

There have been a vast number of empirical studieself-employment and its
causes for many countries. These studies haveifiddnseveral determinants that
may influence self-employment choice. One fact@idglly referred in the literature
is the earnings differential between self-employmand paid-employment. Most
studies conclude that higher earnings in self-eympnt relatively to paid-

employment positively influence the decision to dree self-employed (see for
example Fujii and Hawley, 1991, Bernhardt, 1994yl3ia1996). Some others have
considered the importance of liquidity constrairied most found evidence that
individuals with greater assets and with more axdesfinancial capital are more
likely to move into self-employment (for example d&¢ and Leighton,1989;
Blanchflower and Oswald, 1998; Holtz-Eakin et £94).

Other studies have focused on the idea that indals] opportunities in the labour
market may determine their option for self-employpimeSeveral authors have
suggested the role of “push” factors like unempleyin poverty, low wages in
paidwork or frequency of job changes (for exantplans and Leighton ,1989; Alba-
Ramirez, 1994; Carrasco, 1999 or Moore and Muelle02).Within this approach

labour market discrimination has been also consitleas determinant of self-
employment (Borjas and Bronars, 198Bairlie and Meyer, 1996; Clark and
Drinkwater, 1998).

Several authors have also uncovered evidence ompatance of other factors like
intergenerational transfers of entrepreneurialitgb{for example Taylor, 1996 and
Dunn and Holtz-Eakin, 2000) or taxation, claimirdgatt individuals that pay more
taxes have a higher probability to become self-eggal (for example Moore, 1983
Robson and Wren, 1999 and Bruce, 2000).

Most empirical literature focuses on male self-esgpient. Among the papers that
have considered gender differences, some have gpaadenen and men together,

employing a single dummy variable to capture ddferes between men and women



(De Wit and Van Winden, 1990, Blanchflower and Mey&994, Blanchflower,
2000). However, this approach assumes that alfatiers have the same effect for

both genders, allowing only differences in the rioggpt.

Several other studies have specifically analysegeads of women in self-
employment. Most of those concentrate on the US andeneral, conclude that
women choose self-employment due to higher fleikybtbn combining family and
work. Connelly (1992) as well as Boden (1999b)nfibithat women with young
children are more likely to become self-employedr&bver, Boden (1999a) claims
that gender wage inequality increases the prolybdi women to become self-
employed as well. Clain (2000) also argues that @mrmlace more value on non-
wage aspects of self-employment than men do. Hyn{@@00) focus on the earnings
differences between self-employment and paid-enmpéoyt for both women and men,
concluding that for women self-employment earnimgsline with marriage and
children, while the opposite occurs for men. Heotatdes that men tend to choose
self-employment to achieve higher earnings and worte facilitate household
activities. However, Lombard (2001) finds thathaligh job flexibility and demand
for non-standard work schedules are important, mbshe growth in female self-
employment is due to women’s increased earningenpat in self-employment.
Analysing African-American and Hispanic Women iretluS, Taniguchi (2002)
found that the effect of children is mixed, whigveals significant ethnic and racial

differences on the determinants of self-employment.

Evidence for other countries and in particular Earopean countries is scarce. For
Canada, Moore and Mueller (2002) and Simpson amduBp (1998), argue that for
women there is more evidence in favour of the “pusfpothesis in the decision to
move into self-employment than for men. Georgelisl Wall (2004) analysed the
German case and find that women are less respottseanings differences between
the two labour status than men are. He arguesfahatomen self-employment is a
closer substitute for part-time work and labour ke&iinactivity than for men due to
differences in labour market opportunities and petional strategies. Rosti and
Cheli (2005) consider the Italian case and applyngarkovian analysis conclude
that women choose self-employment due to discritiinain the labour market.

Lohmann (2001) considers several European coun{fieance, Germany, Italy,



Sweden and UK) and the US concluding that for ladl tountries self-employment
offers women more flexibility to combine work aratiily.

For Portugal, not much is known about self-employimand in particular about
female self-employment. One exception is Galegd®8)9vhere some aspects of
women'’s decision to become self-employed are aadlysr the period 1993-1994,
concluding that most women that move into self-ayplent originate from
unemployment or inactivity and also display a hgtof labour market instability.
Therefore there was some evidence that women,aunién, decided to become self-
employed due to economic necessity. In this paper,will consider a different
methodology and update the analysis using morentetaa (for the years 1998 and
2000).

[11.EMPIRICAL FRAMEWORK AND DATA
3.1. Framework of analysis

To motivate our empirical work we assume that titdvidual has three choices in the
labour market, to move into self-employment (SB)hbécome paid employed (PE) or
not to work (NE). The individual maximizes expectatlity and therefore the
decision depends on several factors that deteratiigy in each option. Within this
framework individuali will choose self-employment if the utility acquiren this
occupation (85 is higher than in the other options. Therefone,irdividual will

make a transition into self-employment if:
USS U, j=PE,NE

We analyse the probability of making that transit@mnditioned on being previously
in paid-employment and previously in no-employmditite conditional probability of
making a transition can be estimated by a multimbniogit model. Therefore,
considering the case of an individual in paid-empient, he/she may move into self-

employment, no-employment or to stay in paid-emplegt, and we have:
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|] is an indicator variable taking the value 1 if timelividual moves into self-

employment from paid-employment, 2 if moves inteamployment, and O if does

not move from paid-employment.

We assume that utility depends on a vector of iddal characteristics and labour
market characteristics. Hene& represents several explanatory variables, inctudin
the difference in expected earnings from self-eyplent and wage-employment, as

well as demographic, economic and regional vargable

As we need expected earnings from self-employmedtfieom paid employment we
previously estimate, separately over the sampjeaf employees and self-employed,
standard Mincer—type earnings functions. We incladeregressors both individual

and sectoral variables that are assumed to affectrgs.

The econometric problem in estimating these equstis that an individual is only
working in one of the occupations at any given tiewed so his/her earnings in each
of them are not observed. In fact, if an individisalvorking in self-employment we
only observe his earnings in this sector and nqiam-employment. Moreover, for
individuals that are not working we do not obseamg of two types of earnings. Thus
the sample is clearly non random and we take #i$ ihto account by estimating
earnings equations corrected for selectivity biaggi the polychotomous choice

selectivity model proposed by Lee (1983)

! The explanatory variables included in the earniegsations were age, age squared, marital status,
educational dummies, regional dummies, industrymiea and a dummy for professional occupations.

2 The number of children, other individuals workimgtiie household and a dummy for the presence of
self-employed in the household were used to idetiié selectivity term and therefore were included
in the multinomial logit and excluded from the éags equations.



3.2. Data

In this work we use data from a national represemtaurvey in Portugal conducted
by the National Institute of Statistics (INE). Mapecifically, we use individual data
from the Quarterly Labour Force Survey for thetfysarter of the years 1998 and
2000. The survey is based on household enquiriesreveveryone in the household
is questioned about their current status in theodabmarket and personnel

characteristics as well as on their previous stah about their situation one year
before. Each quarter INE inquires a random sampladwiduals where about one

sixth of the sample is rotate out, so that eaclviddal is included in the sample for 7

Quarters. Therefore, in our pooled sample giverdib&nce in time between the two
guarters considered in this work the two sub-sasmpglan be considered as

independent.

In order to analyse the transitions into self-ergpient, we consider individuals that
were in active age between 15 and 65 years oldyduch were not unpaid workers,
studying or in military service and that were netired one year before the survey
took place. Also, we did not consider the agriqaksector. The analysis is restricted
to those who were either paid-workers or not emgdiothe year before the inquiry.
Consequently, our data comprises for men a totdb807 paid-workers and of 2007
not employed and for women a total of 12956 paidkerss and of 4823 not
employed. In the case of men, 331 individuals edteself-employment whereas for
women 186 moved into self-employment. For both gemdnost transitions into self-
employment originate on paid-employment, but theg@etage is higher in the case of

men (69,5% for men and 56,4% for women).

Following previous literature, the explanatory astes included in the analysis are
demographic, economic and regional variables. #pelty we include age, marital

status, education, occupational and training duremiariables reflecting the family

structure and income (number of children, the numdfeother dependents in the
household, the presence of other working individwald the difference in expected
earnings), as well as regional dummies and dembgrajensity of the place where
the individual was working in the previous yeahelpresence of other self-employed

individuals in the household might be also an inguar factor and therefore we add a



dummy reflecting this situation. For paid workers wonsider a dummy for those in
permanent contracts and for no-employed a dummgyhfmse not searching for a job
in the previous year. Finally, we include the fehure for those on paid-employment
one year ago and the duration of no-employmenthfose not working the previous

year. Variables definition can be seen in appendix.

IV.ANALYSISOF RESULTS

The results from the multinomial logit to model thansitions out of paid work and
out of no-employment for both men and women carsden in tables 2 and 3. The
model was estimated by maximum likelihood and ideorto correct for problems of

heteroscedasticity robust standard deviations wenguted.

Previous studies on female self-employment in otbeuntries in Europe have
emphasized that women place higher weight on thepeeuniary aspects of self-
employment when deciding whether to become selfleyed or not. In particular,

women seem to choose self-employment in order ti@beombine work and family

responsibilities. If that is also the case in Pgatuwe expect family variables, like
number of children, marital status, and existenéeother dependents in the
household, to be more significant for women thannfi@n. Moreover, the expected
earnings differential should not be important foomen’s decision. On the other
hand, if women choose self-employment mainly duedonomic necessity then we
expect women that choose self-employment to be desgated and with less job
stability. In addition, higher predicted earningsself-employment in relation to paid-

employment should not be significant in women’sisie.

Analysing first the transitions out of paid-employmb (table 2), we conclude that
there are not many differences between men and wdha¢ choose to become self-
employed. In both cases, when compared with paideve the individuals that

become self-employed seem to be older, less edljgatafessional workers and with

no permanent contract in their previous job.



Some of these results are not in accordance witt previous findings. In fact, most
previous studies typically conclude that individu#that choose self-employment are
more educated than those in paid employment (famgke Carrasco, 1999; Moore
and Mueller, 2002 or Lohmann, 2001). One excepi®rLombard (2001) that

concludes that the probability of self-employmenhigher for less educated women.
On the other hand, most researches have foundsétfa¢mployed tend to be older,
which is consistent with the present findings. Tieisult is usually associated with the

availability of financial resources as well as tieed to acquire experience.

The coefficients on the number of children and tahrstatus are positive and
significant for men but not for women. Accordimggthe results, these variables seem
to influence more the women'’s decision to makeadition into no-employment than
the decision to become self-employed. In additfonboth genders, the presence of
other dependents in the household, like elderlyilfamembers is not significant in
the choice of self-employment. However, it is siigaint and positive for the

transitions into no-employment.

The expected difference in earnings between papl@ment and self-employment
is also not significant for women. For men the &hie is significant and positive
which suggests that male individuals that choodéeseployment have higher
expected earnings in paid-employment than in safeyment. It seems therefore
that both men and women previously in paid-emplogedide to become self-
employed for other reasons than higher expectedress.

Another variable of interest is the tenure in tbie, jas longer tenures are expected to
be negatively correlated with transitions out ofdpaork for both no-employment
and self-employment. The results confirm that higpsis for both men and women.
As mentioned before, workers in permanent contradto display a smaller
probability of choosing to be self-employed. Theref individuals with more job

stability are less willing to go into self-employne



Table 2 Transitionsfrom Paid Employment
Multinomial Logit ML Estimates

FEMALES MALES
SE NE SE NE
Age 0.152** -0.097* 0.056 -0.0097
(0.072) (0.018) (0.050) (0.0193)
Age2 -0.002%*** 0.001* -0.0009 0.0002
(0.0009) (0.0002) (0.0006) (0.0003)
Married 0.215 0.335* 0.586* -0.308*
(0.288) (0.081) (0.253) (0.0919)
Education6 -0.178 -0.243* 0.237 0.1099
(0.299) (0.082) (0.1898) (0.0847)
Education9 0.036 -0.304* -0.191 0.030
(0.306) (0.097) (0.245) (0.102)
Education12 -0.887*** -0.798* -0.568*** -0.205
(0.469) (0.112) (0.331) (0.135)
Education15 -1.344* -0.985* -1.371* -0.701*
(0.531) (0.179) (0.410) (0.206)
Nchild5 0.051 0.209* 0.197*** -0.073
(0.207) (0.064) (0.118) (0.076)
Ochild -0.063 0.0286 0.058 0.115*
(0.146) (0.038) (0.075) (0.036)
Otherself 0.334 0.0477 0.316 -0.279*
(0.238) (0.073) (0.222) (0.098)
Otherdepends -0.050 0.073** -0.133 0.086*
(0.109) (0.0299) (0.081) (0.0286)
Other working 0.097 -0.324* -0.211 -0.0727
(0.347) (0.086) (0.183) (0.0797)
Training 0.484 0.279* -0.276 0.318*
(0.321) (0.1005) (0.291) (0.106)
Professional worker 1.045* -0.039 1.113* 0.0278
(0.407) (0.141) (0.216) (0.127)
Popu|ati0n density 0.067 -0.135* -0.0787 0.138**
(0.135) (0.034) (0.102) (0.055)
Job Tenure -0.059* -0.085* -0.028* -0.070*
(0.016) (0.008) (0.0096) (0.006)
Earnings difference 0.082 0.046 1.021** 0.716*
(0.219) (0.054) (0.431) (0.231)
Permanent contract -0.883* -1.589* -0.479* -1.666*
(0.261) (0.067) (0.187) (0.0696)
Log likelihood -4663.5916 -5190.6417
N 12956 15307

Notes: Paid-employment is the reference categdggional and year dummies were also included but
are not reported. Robust standard deviationsngparientheses.
(*), (**) and (***) Denotes values siditant at 1%, 5% and 10% level, respectively
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Finally, the presence of other self-employed infdmaily in the year previous to the
transition has a positive effect on the probabihtyoecoming self-employed, although
not significant. This result is consistent with yaoris literature that found that having
a father that is self-employed has a significamt positive effect on the probability of

self-employment (see Dunn and Holtz-Eakin, 200Georgellis and Wall, 2004).

When analysing the transitions into self-employmeonditioned in being in no-
employment in the previous year, we can concluds there more differences

between men and women then in the case of transitat of paid-work (Table 3).

As in the previous case, when comparing with tltkviduals that made a transition
into paid work, individuals that choose self-empimnt are older, less educated and
tend to be professional workers. However, theskerdifices between self-employed

and paid-employed are only significant for men.

As for family variables, marital status is positiaed significant for both genders
whereas the number of children and the presencothef dependents in the household
are never significant. Therefore, family relateds@ns do not seem to determine self-

employment choice for those in no-employment.

Another important difference between men and won®erhe influence of the
expected earnings differential in the probabilitfy kecoming self-employed. The
variable is negative and significant for women aregjative but not significant for
men. This indicates that higher expected earningself-employment in relation to
paid-employment are important to women, which areworking, to decide to set up

their own business. There is much less evidencmér in the same situation.

The duration of no-employment is also of interest,for women the results indicate
that the longer the time with no work the highee tbrobability of choosing self-

employment, which is consistent with the view obeamic necessity. Moreover, the
fact that, for both genders, the presence of sthrking in the household has a
negative and significant effect on the probabibfybecoming self-employed (when
compared to paid-employment), also suggests that @oonomic conditions may be

driving individuals into self-employment.
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Table3 Transitionsfrom No-Employment
Multinomial Logit ML Estimates

FEMALES MALES
SE NE SE NE
Age 0.094 -0.108* 0.149*** -0.011
(0.095) (0.035) (0.078) (0.042)
Age2 -0.0006 0.002* -0.001 0.001**
(0.001) (0.0005) (0.00099) (0.0005)
Married 1.326* 0.703* 0.664** -0.615*
(0.411) (0.142) (0.313) (0.164)
Education6 -0.130 0.068 0.655** -0.0379
(0.325) (0.137) (0.285) (0.154)
Education9 -.0109 -0.394** -0.019 -0.225
(0.411) (0.164) (0.393) (0.1696)
Educationl12 -0.458 -0.088 -0.060 -0.776*
(0.461) (0.208) (0.437) (0.260)
Educationl5 -0.729 -0.897* -0.045 -1.802*
(0.631) (0.283) (0.5077) (0.417)
Nchild5 -0.0098 0.348* -0.275 0.043
(0.2717) (0.097) (0.260) (0.128)
Ochild -0.085 0.035 0.0116 -0.162**
(0.136) (0.0599) (0.130) (0.073)
Otherself 0.315 0.340* 0.887* 0.136
(0 .306) (0.129) (0.296) (0.158)
Otherdepends -0.020 0.160* 0.0415 0.076
(0.127) (0.053) (0.116) (0.054)
Other working -0.7599** -0.051 -0.524*** -0.178
(0.330) (0.152) (0.276) (0.135)
Training 0.326 0.043 0.535 -0.183
(0.424) (0.193) (0.325) (0.202)
Professional worker 0.579 0.188 1.181* 0.348***
(0.422) (0.208) (0.297) (0.194)
Population density -0.072 0.290* -0.164 0.036
(0.180) (0.073) (0.206) (0.086)
Earnings difference -1.112** 1.0186* -0.626 -0.467
(0.447) (0.153) (0.887) (0.458)
Duration of no- 0.110* .0157* -0.062 0.145*
employment (0.036) (0.022) (0.074) (0.030)
Not Searching for Job 0.662*** 2.087* 0.861*** 1.748*
(0.359) (0.188) (0.443) (0.227)
Log likelihood -1617.9024 -1323.7373
N 4823 2007

Notes: Paid-employment is the reference categdregional and year dummies were also included
but are not reported. Robust standaxdations are in parentheses.
(*), (**) and (***) Denotes values significd at 1%, 5% and 10% level, respectively

12



For both men and women, not to be searching fobarj the previous year seems to
increase the probability of choosing self-employtrarrelation to paid-employment.

This may imply that individuals that are discourdge the labour market tend to turn
into self-employment. Another explanation is thatividuals were already preparing

to set up their own business and therefore weréoné&ing for a job.

Finally, as in the case of the transitions outafipemployment, the presence of other
self-employed in the household has a positive eff@cthe probability of becoming

self-employed, but with more evidence in the cdsaen.

V. FINAL REMARKS

The vast majority of self-employed workers are miem, the number of women in
self-employment has been increasing considerablyun@ies differ in general

opportunities and constraints for paid-employmemd aelf-employment as well on
institutional settings (like welfare state regim#gt might influence female and male
decisions in the labour market. Therefore, it ipamant to further study gender
differences in self-employment in several counfriegamely in Europe. In this paper
we analyse one country in Europe that displaygh rate of self-employment as well

as a high representation of women.

Previous studies about other European countries hawucluded that non-pecuniary
aspects of self-employment — e.g. flexible workimogirs- are particularly attractive to
women. Family obligations, especially for womenhayoung children, seem to affect
women’s propensity to become self-employed. Furntioee, earnings differentials
between paid and self-employment seem to be mqueriant to men. The results in

this study do not provide evidence in favour osthéypotheses in Portugal.

Yet, there are some suggestions that the choiceellfemployment might be a
response to poor labour market opportunities, agily in the case of women. In
fact, there is a higher percentage of women ma&itrgnsition into self-employment
that originate on no-employment. Moreover, the ltesshow that women who

experienced longer spells in no-employment are rtikeé/ to become self-employed

13



in comparison with paid-employment. On the othandhdor those who are in paid-
employment, one can conclude that both men and wonmin more job instability

display a higher probability to move into self-emphent.

One final conclusion is that there are some diffees in the processes that lead non-
employed and employed workers into self-employmeidence, it does appear that
individuals choose self-employment for a varietyrefisons and that there are some

gender differences in the decision to become seffleyed in Portugal.

The reasons motivating individuals to become selpleyed seem to be not equal for
all the countries in Europe and this should be iclamed in the policies to support
entrepreneurship. Particularly in the case of Radtuf it is true that unfavourable
economic conditions are driving individuals intdfssmployment, then it is possible
those individuals to have less success in theinkss. Hence, policies should focus
on reducing the probability of business failure amdimproving the quality of self-

employment.
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Appendix: Variable Definitions

Age

Age?

Married
Education6
Education9
Education12
Education15
Nchild5
Ochild
Otherself;
Otherdepends
Other working;
Training

Professional worker

Population density

Job Tenure;
Earnings difference

Permanent contragt
Duration of no-employment
Not Searching for Jofy

Age of individual

Age squared
Dummy variable: 1 if individual is married otherwise
Dummy variable: 1 if individual has 6 rgeaf education
Dummy variable: 1 if individual has 9 rgeaf education
Dummy variable: 1 if individual has Eays of education
Dummy variable: 1 if individual has ¥ays of education
Number of children under 5 years old
Number of other children (between 5 and &8rg old)
Dummy variable: 1 if other individual in the hous&hwas self-employed
Number of other dependents in the household (&lgrlg persons)
Dummy variable: 1 if other individual in the houséhwas working
Dummy variable: 1 if individual has attedd@ofessional training
Dummy variable: 1 if individligaa professional worker
(Professional  occupation includes teachers, principals, doctors,
pharmacists, lawyers, architects, pilots, stewardess, administrators,
accountants, engineers)
Population density of the council where the indidt was living th
previous year
Number of years in the job
Estimated difference between vemggloyment and self-employment
monthly earnings
Dummy variable: 1 if individual has a permanentteact in t-1
Time in no-employment

Dummy variable: 1 if the individual was not longifor job in t-1
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