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Abstract

Brazil and Portugal have different working contexts. In Brazil, mixed formal and informal ways dominate, while in Portugal, formal
working contexts prevail. By means of in-depth interviews, this study sought to understand and compare the perception of decent
work and future among 32 low-qualified emerging adults in Brazil and Portugal. The data from participants’ interviews were
analyzed using Consensual Qualitative Research, Findings showed that Portuguese participants sought the International Labour
Organization’s features for a decent work associated with fair income, social integration, self-realization at work, and family

support, while the Brazilian sample had searched for better livin

g conditions, respect, social recognition, and social protection.

Thus, in contexts of greater vulnerability, the participants do not perceive their work as a source for self-determination and social
recognition. This is a key point for understanding identity construction and life narratives of emerging adults in vulnerable working

situations.
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Nowadays, the world of work is characterized by complexity,
heterogeneity, flexibilization, reduction of workers’ rights, and
inequality of work opportunities, which has generated informal
and precarious work, as well as unemployment (Antunes, 2015:
Castel, 2000). In this context, the International Labour Organi-
zation (ILO, 1999) has proposed an agenda to foster decent
work, which

involves opportunities for work that is productive and delivers a
fair income, security in the workplace and social protection for
families, better prospects for personal development and social inte-
gration, freedom for people to express their concerns, organize,
and participate in the decisions that affect their lives, and equality
of opportunity and treatment for all women and men,

Since the ILO has presented a proposal for increasing decent
work, the subject has been widely debated. In this process,
three topics deserve to be highlighted: (1) the use of formal
employment as a model for decent work (Hauf, 2015), (2) the
need to eliminate informality in work (Spink, 2007), and (3) the
concept of scope and universality in decent work (Di Ruggiero

et al, 2015; Hauf, 2015). The last topic raises the question of
whether there is a decent work model or different versions of
decent work, which vary according to the national and cultural
contexts where they occur,

Research developed by the ILO and the Organization for
Economic Co-operation and Development (OECD) shows that,
for youngsters, it is hard to access decent work in developed
countries, as well as in both developing and underdeveloped
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