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Abstract

This article aimed to investigate the role of Decent Work as a predictor of different types of
Work Motivation and to explore the possible role of Psychological Capital in mediating this
relationship. The Decent Work Questionnaire, the Multidimensional Work Motivation Scale,
and the Psychological Capital Questionnaire were administered to 3004 knowledge workers, in
Portugal and Brazil. Results from Structural Equation Modeling analyses support the
hypothesized model, showing the predictor role of Decent Work and complete and partial
mediation effects of PsyCap in different relationships between Decent Work motivation
variables. The results also support the idea that a decent work context predicts more
autonomous work motivations again with the mediation of PsyCap. In sum, the results suggest
that decent work plays an important role in promoting a positive approach to work, and that
Psychological Capital is an important mediating variable in the promotion of autonomous
Work motivation. Limitations and practical implications conclude the article.

Applied Research Quality Life DOI 10.1007/s11482-017-9539-2

Tania Ferraro taniaferraro@gmail.com
Faculty of Psychology and Educational Sciences, University of Coimbra, FPCE, Rua do Colégio
Novo, S/N, 3000-115 Coimbra, Portugal

Leonor Pais leonorpais@fpce.uc.pt
Faculty of Psychology and Educational Sciences, University of Coimbra, FPCE, Rua do Colégio
Novo, S/N, 3000-115 Coimbra, Portugal

Jodo Manuel Moreira joao.moreira@campus.ul.pt
Faculty of Psychology, University of Lisbon, Alameda da Universidade, 1649-013 Lisboa,
Portugal

Nuno Rebelo dos Santos

nrs@uevora.pt

Escola de Ciéncias Sociais, Universidade de Evora, Departamento de Psicologia, Largo dos
Colegiais, 2, 7004-516 Evora, Portugal



